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   1. How may some of our ideas appear? 
 
   2. Perhaps you might not agree with what? 
    3-a. Do we believe we have the only solution? 
    3-b. Why do we believe in it? 
   5. What are you really interested in? 
 
   6. Whether or not your employee likes our program, what will result  
        anyway? 
 
   7. Will this prove harmful to him? 
 
(P)   8. What do we now suggest you do? 
 
    9-a. When is the best time for your man to read this book? 
    9-b. What may be the result? 
 
(P) 11. What do we hope the doctor will do? 
 12. When the man receives this book, it is best to not do what? 
 13. What must the man do? 
 
(P) 14. What are you betting on?  
 15. Is that a sure thing? 
 16. If you persist, what will happen to your odds? 
 
 17. As our work spreads and our numbers increase, what is our      
             hope? 
 
 18. Meanwhile, of what are we sure? 
 
 
(P) 19. When your man returns, what should you do first? 
 
 20. What do you want to know? 
 
 21. If he believes he has your confidence, what can you expect? 
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(P)   1. Do you think you can remain composed as he shares his story     
            with you? 
   2. What may he reveal to you? 
 
   3. In fact, you should be prepared for what? 
 
   4. What might you consider doing about this? 
 
   5. How might you handle the money situation? 
 
(P)   6. Where might you be able to offer some direction? 
 
   7. Will you be willing to let him be completely open with you,       
             provided he doesn’t do what? 
    

  8. What will such an attitude on your part buy you? 
 
(P)   9. What are alcoholics greatest enemies? 
 
 10. What is true in any business that hires a number of employees? 
 
 11. Being the sensitive people that alcoholics are, how might we view  
        some of the normal infighting? 
  
      12. Is this always true? 
 
 13. What may be used against us? 
 
(P) 14. What situation is recalled? 
 
 15. Would this be classified as gossip? 
 
 16. What is another case? 
 
 17. Was this kept confidential? 
 
 18. What effect will this have on the alcoholic’s chances? 
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   1. Many times, the employer can do what? 
    2-a. He cannot do what? 
    2-b. But what can he do? 
(P)   4. Generally speaking, what are alcoholics? 
   5. How do they live their lives? 
   6. It will be in his character to do what? 
   7. With the body still recovering, how may he approach his task? 
   8. What may you have to do? 
   9. What may you need to encourage him to do? 
 10. What may he wish to do? 
 11. How should you respond to this?  
 12. Why should you be considerate of this activity? 
 
(P)  13-a. After a few months of recovery, how else may you find him  
           useful to you? 
  13-b. Provided what condition exists? 
 
 15. What unique situation will you find here? 
 
 16. As the result of his spiritual way of life, he will never do what? 
  
(P) 17. How can you view your man? 
 
 18. What might make you suspicious? 
 
 19. What might you believe the next time his wife calls? 
 
  20-a. If he has been drinking and is serious about recovery, what   
                will he tell you? 
  20-b. Even if he is faced with what? 
 
 22. Of what is he certain? 
 
 23. What will he appreciate? 
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   1. If he is truly on our Program, what can he do? 
 
(P)   2. What must you decide if he returns to drinking? 
 
   3. If you have any doubts regarding his sincerity, what should  
  you do? 
 
   4. If you are convinced he is really trying, what might you do? 
 
   5. Since you have met your commitment to him, what may you do      
            with a clear conscience? 
 
(P)   6. Is there something else you might do? 
 
   7. Who else might benefit from this Book? 
 
   8. What message do you want to pass along to them? 
 
   9. Where do junior executives find themselves sometimes? 
 
 10. Often, the men who work under them prove to be what else? 
 
 11. Therefore, the junior exec might be tempted to do what? 
 
 12. In what situation may they be placing themselves? 
 
(P) 13. After the junior exec has read this Book, what may he be able to     
            do?  (2 sentences) 
 14. You are putting me in a what?  (2 sentences) 
 
 15. I have learned something about what? 
 
 16. I must tell you that if you are an alcoholic you might be what?   
  (2 sentences) 
 17. What does the firm want to do? 
 
  18-a. What will we be willing to do, if you are willing to try this   
                 program? 
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    1-b. We will keep what confidential? 
 
   2. But if you want to keep on drinking, you had better do what? 
 
(P)   3. What may your junior exec not agree with? 
   4. What should he maybe not do? 
   5. But what may he have learned? 
   6. It will enable him to treat the employee how? 
   7. From what will it free him? 
 
(P)   8. What does this boil down to? 
   9. If he wants to stop drinking, what should he be given? 
 10. If that is not the case, what should you do? 
 11. Exceptions to this rule are what? 
 
(P) 12. We think this approach will do what? 
 13. First, it will permit what? 
 14. At the same time, you will find what other benefit? 
 15. What might alcoholism be doing to your business? 
 16. What do we hope our suggestions will do for you? 
 17. We believe we are being sensible in doing what? 
 
(P) 18. What happened the other day? 
 
 19. Even though the vice president was presented with information     
            which could profit their company greatly, what was his response?   
       (4 sentences) 
 
Comment:  Unfortunately, this situation continues today, in our so called 
enlightened times.  On page 20, “Behind them is a world of ignorance and 
misunderstanding.”  
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   1. What does this company do with some of its money? 
 
   2. Are they concerned with the cost of doing business? 
 
   3. What benefits have they provided their employees?  (2 sentences) 
 
   4. Do they display a real interest in their workers? 
 
   5. Of what do they believe they are free? 
 
(P)   6. How may this attitude be classified? 
 
   7. What is our inward feeling toward these views? 
 
   8. At what would he very likely be shocked to learn? 
 
   9. What may be true about their payroll? 
 
 10. What knowledge may top executives be lacking? 
 
 11. Even for those certain they have no problem drinkers on hand,     
             what might prove to be profitable? 
 12. What may you find? 
 
(P) 13. Who does this Chapter refer to? 
 
 14. What sort of person was the vice president thinking of? 
  15-a. How would his personnel policy apply to them? 
  15-b. What is he unable to distinguish between? 
 
(P) 17. The alcoholic employee should not receive what? 
 18. He should not be what? 
 19. How will recovered alcoholics respond to this type of treatment? 
 20. He will not do what? 
 21. What will he do instead?  (2 sentences) 
 
(P) 22. Today, I own what? 
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    1-a. How many employees do I have? 
    1-b. But what do they do? 
 
   3. Why would they do that?  (2 sentences) 
 
   4. What have I enjoyed? 


