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   1. Afterward, how will he be? 
 
   2. Most of the time, these incidents are what? 
 
(P)   3. This is not to say what? 
 
   4. What may this kind of person do? 
 
   5. What will some people do when they see you trying to help them? 
 
   6. If you believe he is not sincere in his desire to quit drinking, you     
             should do what? 
   7. What is it you are not doing for him? 
 
   8. Losing his job may prove to be what? 
 
   9. What may it give him? 
 
 10. What did the author know about himself as long as he had a job? 
   
 11. What action could his employer have taken that might have made  
        a big difference in his life?  
 
(P) 12. But what about the ones who really want to stop drinking? 
 13. What can pay dividends for them? 
 
(P) 14. Maybe you already have what? 
 15. What may you both want? 
 16. What do you now know?  (2 sentences) 
 17. What are you now willing to do? 
 
(P) 18. To make your initial approach what can you tell him you know? 
 
  19-a. You might also say you appreciate his what? 
  19-b. Also, you would like to do what? 
  19-c. But under what condition? 
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   1. What sort of an attitude is best? 
 
(P)   2. Next, of what do you assure him? 
   3. What should you express to him? 
   4. At this point, what might you do? 
    5-a. Tell him you believe he is what? 
    5-b. What question do you ask him? 
   7. Why would you ask this question? 
   8. What question must be answered before you proceed? 
   9. You should be assured he is willing to do what? 
 
(P) 10. If he says, “yes”, can you be sure of his sincerity? 
 
 11. What should he be thoroughly probed on? 
 
 12. Of what do you need to be satisfied? 
 
(P) 13. What is a matter for your discretion? 
 
  14-a. If he decides to quit for a little while, believing he can then        
                drink successfully, you should probably do what after his   
                next binge? 
  14-b. By then, you can be reasonably certain that he is what? 
 
 16. What should he understand before the conversation is        
             concluded? 
 
 17. What do you need to find out about this person? 
 
 18. If he is not sincere, you may decide to do what? 
 
 19. Would this be too severe? 
 
(P) 20. Once you are convinced he is sincere, what might you do? 
 21. If he is drinking or coming off a drunk, what may he need? 
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   1. Who should make that call regarding physical treatment? 
 
   2. Why may this be necessary? 
 
   3. Should this process be either long or expensive? 
 
   4. Why is this desirable? 
  
    5-a. If this is indicated, you may find it necessary to help him in  
      what way? 
    5-b. But what should the alcoholic clearly understand? 
 
   7. Why is that? 
 
 
(P)   8. If the man agrees to proceed, what must he be told? 
 
   9. What should he understand? 
 
 10. What must happen to him if he is to survive alcoholism? 
 
Comment:  Is this another way of saying “spiritual awakening”? 
 
 11. Where must we place recovery in our priorities? 
 
 
(P) 12. With what question are you faced? 
 
 13. What questions should you be able to answer? 
 
 14. What might you do with him to help answer these questions? 
 
 
(P) 15. But what about the subject matter of this Book? 
 
 
 


